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Abstract

The problem of developing the leadership qualities of future teachers is considered in the article, and the
demand for educational leadership for the motivated promotion of innovations by teachers is also substantiated.
The team of authors indicated the following components of the organizational system for the formation of
leadership qualities: motivational, meaningful, operational, and productive. The diagnostic results are reflected
using questionnaire methods (diagnosis of the methodology of E.S. Fedorov and O.V. Yeremin “I am a leader”,
the questionnaire “Leadership qualities are a component of my profession”). The content of training students
for the development of relevant leadership competencies is presented, the characteristics for the development
of appropriate educational and methodological support in the discipline “Introduction to Pedagogical Activity”,
necessary for organizing the phenomenon under study, are considered. Developing opportunities and ways
to reveal leadership behavior aimed at the motivational-value sphere of activity, self-education and self-
development, components of professional competence of students of the specialties 6B01301 “Pedagogy and
Methods of Primary Education”, 6B01201 “Preschool Education and upbringing” are determined.

Keywords: teacher leadership; educational leadership; model; motivation; leadership skills; self-educational
activity; resources.
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MEJATOTUKAJIBIK MAMAH/JBIK CTYIEHTTEPIHIH KOIIBACIIBLIBIK
KACHETTEPIH JAMBITY MOCEJIECI BOMBIHIIIA

Anoamna

Makanaga Oojamak MyFaTiMAEpIiH KemOacHIbUIBIK KACHETTepiH JAMBITY Maceleci KapacThIPbUIAIbI,
COHBIMEH Karap MyFaJliMIEp/iH WHHOBAIUSHBI BIHTAJIAHABIPY YIIIH OUTiM Oepy KemndaclibUIbIFbIHA JETeH
CYPAaHBIC HETI3/ICIreH. ABTOPIIBIK YoKbIM KONIOACIIBLIBIK KACHETTEP Il KAIBINTACTHIPY/bIH YHBIMAACTBIPYIIBLTBIK
KYHECIHIH KeJeci KOMIIOHEHTTEPiH aTal ©TTi: MOTHBAIVMSUIBIK, Ma3MYHIbI, >xeneid, Tuimzi. CayamHama
omicrepiniH kemerimeH (E.C. ®enopos nen O.B. EpemunniH «MeH — KemOacIbIMbIH» 9ICTEMECIH JIHar-
HocTHuKanay, «KembacuibuiblK KacHeTTep — MEHIH MaMaHIBIFRIMHBIH Kypamaac Oeiri» cayarHamacsl) sKyp-
Ti3UIreH JAMAarHOCTUKAHBIH HOTIDKeNepl KepceTiuireH. TuicTi KemOacHIbUIBIK KY3BIPETTUTIKTEPIH JaMBITY
YIIiH OimiM adyImslIapasl Jasipiay Ma3MYHBI YCBHIHBUIFAH, 3€pTTENCTiH (PEeHOMEHII YHBIMIAcTBIpy YIIiH
KQKETTI «IearoruKajiblK KbI3METKE Kipicrie» IMoHI OOWBIHIIA THICTI OKY-9JICTEMENIK CyHeMeneyai a3ipiey
CHUITaTTaManapsl 3epaeneHi. «bacrayslmTa OKpITY EJarorukackl MEH ollicTeMeci», « MeKTelKe AeHiHT1 OKBITY
JKoHe TopOueley» MaMaHIbIKTapbl CTYACHTTEPIHIH KOCIOM KY3bIPETTUIIrHIH KOMIIOHEHTTEP1, O3/irineH OiimM

3 —




HEJJAI'OI'MKA KOHE [ICUXOJIOI'MA /TIEJATOT'UKA U IICUXOJIOI' A

/PEDAGOGICS AND PSYCHOLOGY Nel(54),2023

aJy )KOHE ©31H-031 JaMbITY, MOTHBAIIMSIIBIK-KYH/IBIIBIK KbI3MET CaJlachlHA OAaFbITTAIFaH KOIOACIIBUIBIK MiHE3-
KYJIBIKTBI alllybIH IaMBITYIIIBl MYMKIHIIKTEP1 MEH JKOJIJIAPhI aHBIKTAJIJBI.

Tytiinoi ce30ep: MyFaliMHIH KeNIOACIIBUIBIFRI, OUTIM Oepy KeIn0acHIbIIBIFB; MOJETb;, MOTHBAIUS;
KeIIOACIIBLIBIK KACUETTEP; 631H-031 TapOueney KbI3MeTi; pecypcrap.
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K BOITPOCY O PAZBUTHUU JIUJEPCKUX KAYECTB CTYAEHTOB
NEJATOTTYECKHNX CIIEIUAJBHOCTEH

Annomayus

B cratbe paccMaTpuBaeTcs mpodiieMa pa3sBUTHS JTHISPCKUX Kau4eCTB OyMyInX MMeJaroros, Takxe 000CHOBaHA
BOCTPeOOBaHHOCTH 00Pa30BaTENILHOTO IUAESPCTBRA ISt MOTUBUPOBAHHOTO IIPOJBMXKEH U IIE1aroraMu MHHOBAIUA.
ABTOPCKUI KOJIIEKTUB yKa3aJ CIIeAYIOIIIe KOMIOHEHTHI OpraHU3allMOHHON CUCTEMBI (DOPMUPOBAHUS TUJEPCKUX
KaueCTB: MOTHBALMOHHBIN, COAEpPAKATENIbHBIN, ONepalMOHaIbHBIN, pe3ynsTaTuBHbIH. C IOMOLIBIO OIPOCHBIX
MeTonoB (auarHoctuka metoauku E.C. @enoposa u O.B. Epémuna « 5 — nmuaepy, ankera «Jlugepckue kadecTpa
— cocTaRisomas Moeil mpodeccur») OTpakeHbI PE3yabTaThl MPOBEJACHHBIX IHArHOCTHK. IlpeacraBieHo
COJIepKaHNe TIOATOTOBKH OOYYArOIIMXCS JUIsl Pa3BUTHSI COOTBETCTBYIOIUX KOMITETEHITUH JTMIEPCTBA, N3YyUCHBI
XapaKTEePUCTHKHU K Pa3pabOTKe COOTBETCTBYIOILEIO Y4eOHO-METOINUYECKOTO COMPOBOKICHHS M0 JUCIUILTUHE
«BBeneHnue B MefarornyecKkyro JAesTeIbHOCThY, HEOOXOJUMYIO JJISl OpraHu3aluyd UcClenyeMoro (heHoMeHa.
OrnpeneneHsl pa3BUBAIOLINE BO3MOXXKHOCTH M MYTH K PACKPBITHIO JIUACPCKOTO TOBEJEHUS, HAIPaBICHHOIO
Ha MOTHBAallMOHHO-IIEHHOCTHYIO c(depy HesTelIbHOCTH, camMoo0pa30BaHHE W CaMOPa3BUTHE, KOMIIOHCHTHI
po(eCCUOHANTBHON KOMIIETEHTHOCTH CTYIEHTOB creruanbHocTel «[lemaroruka W MeETONMKa HauyaIbHOTO

O6y‘IeHI/I$I>>, «,HOLHKOJ'IBHOC 06yquI/Ie 1 BOCIIMTAHHCEC).

Knouesvie cnosa: JIMACPCTBO II€darora, O6paSOBaTCJ'IBHOC JIMACPCTBO; MOJAC/Ib;, MOTHUBALUA, JTUACPCKUC
Ka4yCCTBa, CaMOO6pa3OBaTeJ'II>HaH ACATCIIBHOCTD,; PECYPCHI.

Introduction. In the context of reforms
that are growing in Kazakhstani education and
accompanied by situations of challenge and
uncertainty, the leadership of a teacher is in
demand. Moreover, the larger the scale and pace
of reforms, the greater the need for educational
leadership.

The teacher-leader in this case shows the
following attributive characteristics: he is able
(this is his competence): a) to unite and promote
colleagues in the academic community to
achieve tasks; b) to organize team cooperation
in the educational environment; c) to serve as
a motivating and strategic factor for others;
become the bearer of values and own the tool for
their implementation; d)to anticipate directions
and resources for sustainable development of
the organization; e)to feel and use the strengths
in the organization’s activities, developing
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them into favorable opportunities, and, on the
contrary, minimize weaknesses, preventing
them from turning into threats.

It means the teacher with formed leadership
qualities becomes an effective resource in solving
the problem of Kazakhstani education —educational
inequality between rural and urban schools,
between regions and educational institutions of
the same region.

It is the teacher-leader who is able to make the
school a place where proactivity, volunteerism,
entrepreneurship and other key skills of the 21st
century are formed, where students receive support
in their own behavioral response to the challenges of
globalization. These qualities can become life skills
that allow “to be ready for a dynamically changing
present and an uncertain future” [1, p. 364].

At the same time, teacher leadership is a
relatively new phenomenon in the education
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system. At the same time, most of the discussion
on this topic is focused on the leadership of
teachers from the organizational and managerial
points of view [2, p.163].

Topicality. Social and economic, political,
cultural transformations in Kazakhstan make
great demands on every person, his knowledge,
personal qualities, social skills. In this context,
the role and importance of the modern education
system, human capital as a criterion for the level
of social development, which forms the basis of
a new standard of living in society, is growing.

Therefore, in such conditions, the essence of
the concept of educational leadership proves its
effectiveness. After all, leadership in education
is characterized as a social mechanism. In
addition to streamlining and regulating the
activities of the educational process, the
leadership determines the effective and
successful functioning of the entire education
system [3, p.8].

In this regard, the relevance of the above
concept emphasizes the practical value of the
accumulated experience of highly developed
foreign countries in providing high quality
education, focused primarily on the development
of student leadership qualities. So, F.Chitaku,
H.Ramadani argued that leadership is a complex
multifaceted phenomenon that is widely observed,
but poorly understood [4, p.157].

The essence of leadership was more
accurately described by A.I. Prigozhin, who
argued that “leadership is not so much a place
as an attitude”[5].

But Goldring, E., & Greenfield, W. believe
that Educational Leadership is an ambiguous
and complex concept. The highly vague and
fragmented nature of educational leadership
theory and research reflects this conceptual
vagueness. Leadership in education is further
complicated by the dynamic social, economic
and political context in which schools are
located [6, p.157]. O.V. Yevtikhov understood
leadership as the ability of a leader to organize
people for effective cooperation [7, p.11].

Thus, analyzing the above works of
foreign colleagues, we understand educational
leadership as an integrative meaningful
personal education of teachers, their formed

leadership qualities and the acquired experience
of leadership behavior.

We also understand that in modern times,
each person must respond quickly, be able to
process and analyze the information received in
a high-quality and in a short time, and also apply
the knowledge gained in life. Therefore, all this
requires targeted and systematic training in
educational (pedagogical) leadership, the
vector of which reflects the development of
modules aimed at developing managerial
skills and analyzing behavior patterns that
characterize innovative, motivating and result-
oriented leadership It should be noted that
in this regard, leadership is moving from the
category of skills to a new quality of global and
interdisciplinary competence of the 2 1st century,
along with volunteering, civic and social
activism, communication, and entrepreneurial
spirit.

The purpose of the study is to create
prerequisites for targeted and systematic
training in educational (pedagogical) leadership,
aimed at developing managerial skills and
analyzing behavior patterns that characterize
the innovative, motivating and result-oriented
leadership of future teachers.

Scientific significance:

The content characteristics of the educational
and methodological support associated with the
formation of the student have been developed.

Main part. So, the position that the leadership
of future teachers can provide opportunities for
the student’s personal immersion in the sphere of
professional activity thatdevelops professionally
significant qualities in him: intelligence,
purposefulness, creativity, communication,
information culture, the ability to self-
development is justified in the introduction.
These key skills include developing one’s own
vision, motivation and self-motivation, taking
initiative, communicating effectively, setting
goals, making decisions, allocating resources,
and training new leaders [8, p.106].

Research  methodology. The model
presented by us as an organizational system
for the formation of leadership qualities made it
possible to single out the following components:

— motivational — the motivation of future
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teachers for leadership and its development in the
educational environment is of great interest in our
research.

— meaningful — this stage consisted in sol-
ving the set professional tasks of the dis-
cipline “Introduction to pedagogical activity”,
concerning students of the specialties “Preschool
Education and Upbringing” and “Pedagogy
and Methods of Primary Education”, the
formation of a system of knowledge, skills and
competencies about the personal qualities of a
leader, the solution of which required a certain
level of basic knowledge and skills, the use
of mental operations, the ability to generalize,
classify, select, research skills.

— operational, -the criteria for the develo-
pment of reflection are the formation of methods
and techniques of reflection; activity of the
individual, due to the need for introspection;
formation of components of psychological
readiness for professional activity.

— effective — a comparative analysis of
previously available results and an assessment
of the effectiveness of the implementation of
the implemented model.

The model for the development of leadership
qualities, which includes these components, made
it possible to conduct experimental work on the
research topic, consisting of a stating stage, a
formative stage, a control stage, including the use
of the following re-search methods: analysis of
pedagogical and scientific-methodical literature,
generalization and comparison; observation,
questioning, sur-vey, study of activity products,
pedagogical experiment.

The pilot study involved students of the
Ist year of full-time study of the specialties:
specialties “Preschool Education and Upbrin-
ging” and “Pedagogy and Methods of Primary
Education” in the amount of 35 people of.
M. Kozybaev North Kazakhstan University,
Petropavlovsk.

Stage I (2021) was associated with 1)
identifying the existing motivation of students
for leadership, identifying leadership potential;

Stage II (2021-2022) was associated with the
development and testing of a model aimed at
developing leadership qualities in students of
pedagogical specialties;

Stage III (2022) was associated with 1) re-
diagnosis, 2) studying the effectiveness of the
tested model, 3) formulating conclusions.

Diagnostics “I am a leader” of E.S. Fedorova
and O.V. Yeremin, which allows to reveal
the motivation of first-year students to
leadership (assessment of communication
and organizational skills), was carried out at
the initial stage. The analysis of the existing
motivation of students, which reveals the
degree of manifestation of leadership qualities,
using this technique, showed that it is necessary to
create and develop an organizational environment
for teaching, learning, and assessment that meets
the values of self-realization and improvement of
students. The creation and support of the necessary
harmony of the organization, or the corporate spirit
of the academic community lies in this.. In other
words, in this case, teaching, self-education, self-
realization, improvement become attractive for
students for a number of reasons. At the same time,
it is important that, according to Fisher, student
involvement is a multidimensional construction [9].

The second aspect of the initial stage of
the study is associated with the development
of a questionnaire: “Leadership qualities are a
component of my profession”

“Leadership qualities are part of my
profession” Questionnaire

1. I believe that being a leader for a teacher
is: a) very important, b) sometimes necessary,
c) optional.

2. What are the possible reasons for the
manifestation of your leadership qualities in the
university: .

3. What leadership qualities and to what extent
do you possess? Underline what is needed.

3.1 I optimally think through my schedule: a)
always, b) sometimes, ¢) do not plan.

3.2 Torganize systematic daily extracurricular
work: a) on my own initiative basis, b) under
teacher control, c) under conditions of severe
coercion.

3.3 I speak to an audience: a) willingly, b)
reluctantly, ¢) not speaking.

3.4 1 establish equal relations in the learning
process: a) with teachers and students, b) with
the majority of students, ¢) with individual
students.
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3.5. I make my own decisions

a) always, b) sometimes, c) rarely.

The analysis of the survey methods helped
to identify potential opportunities and the level
of formation of leadership qualities of future
teachers.

We carried out the implementation of the
model we developed (content and operational
stages), suggesting that through the content of
certain disciplines (component of choice), their
components can contribute to the professional
development of the future teacher, associated
with his personal development, providing for
the formation of such leadership qualities as:
determination, purposefulness , perseverance,
the desire to go forward, self-confidence and
exactingness at the formative stage of the
experiment. And already the totality of the
developed methods and techniques for teaching
the above disciplines is a process of forming
leadership qualities that is personally significant for
each student, in which, in the context of solving the
strategic problems of the development of society,
initiative, the ability to think creatively, the ability
to choose a professional path and find non-standard
solutions, become the most important personality
traits. In this regard, work on teaching them to
work with special, scientific and methodological
literature (find the necessary information; take
notes, highlighting the main thoughts; systematize
what they read into tables, graphs, diagrams); to
plan educational activities (to see the prospect of
one’s educational activities; to draw up a plan of
educational work for the near future, to follow it
clearly; to analyze what has not been done and
why; to correct the plan) was organized with the
Ist year students [10, p.4].

The work on mastering the skills of self-
educational activity in the preparation of
speeches and reports (highlight the essence of
the issue under consideration; summarize data
from several sources; draw conclusions); when
writing essays, articles (to navigate the flow of
information; find the necessary literary sources;
collapse information; draw logical conclusions)
was also organized.

Thus, in the proposed system for managing
the process of preparing students for self-
education, 4 blocks are distinguished:

— formation and development of reflection
skills;

— formation and development of educational
and professional motivation;

— training in working with educational,
scientific literature, primary sources: learning
to take notes, draw up a plan;

— formation and development of time
management skills [11, c.143].

Conducting trainings, games, exercises
to identify leadership abilities within the
disciplines were aimed at teaching leadership
actions, during which the following are updated:

I)leadership values are positive relations
between the subjects of the educational process,
constructive group relations, the achievement
of cognitive and professional goals, etc.; values
become guidelines for determining the content
of education and the formation of the student’s
personality. The value-oriented approach
ensures the unity of upbringing and education,
based on the internal unity of the inculcated
values and the expected learning outcomes [12,
p. 51].

2) social and pedagogical) conditions of the
educational environment, objectively contri-
buting to the deployment of the leadership
potential of the student’s personality in the
process of its formation and subjectively
accepted by it [13, p. 71].

Thus, in order to actualize the leadership
qualities of a future teacher-leader, various
constructors for the development of
educational (pedagogical) leadership are
used. One of these forms of organization of
educational leadership, we consider educational
tasks implemented within the discipline:
“Introduction to Teaching”, providing the
possibility of transition from educational and
cognitive to practical professional activities
for the development and self-realization of the
teacher’s personality within the framework of
special training.

At the control stage of the experiment, we
summarized the data obtained from the research,
we used the same methods as at the initial stage.

Taking into account the questions and
answers of the students of the questionnaire
developed by us, at the control stage of the
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experiment, we connected leadership qualities
with the general educational skills of the
students of pedagogical specialties. It is possible
to formulate the following conclusions with the
help of the obtained results:

—ahighlevel oftheabove-mentionedabilities,
which manifested itself in the perseverance
of the activity they are interested in, in the
emergence of interest in holding events, began
to prevail in 24% of the students of specialties.
They tried to engage in social activities.

— 60% of the students have an average level,
which means that students began to establish
contacts not only with students, but also with
teachers. They also expressed their opinion,
while the potential of their inclinations is not stable.

— 16% of the students with a low level of
general educational skills began to experience
uncertainty in communication, unwillingness to
speak in front of an audience.

Results of the research: Thus, the conducted
experimental work made it possible to con-
duct a comparative analysis and assess the
effectiveness of the implementation of the im-
plemented model in the 2021-2022 academic year.

The result of the diagnosis “I am a leader”
of the E.S. Fedorova and O.V. Yeremin [14,
p-187], which allows to identify the motivation
of students to lead 35 students of the Ist year,
specialties of PMPE and PEU of M. Kozybayev
North Kazakhstan University is shown in Table
1.

Let us present the results of Table 1.

Levels of formation of leadership behavior
The indicator of the formation of leadership hi
. igh average low

behavior

abs. % abs. % abs. %
Assessment of leadership behavior of students
of the 1st year of full-time education (total 26 10 38 9 35 7 27
students) - PMPE
Assessment of leadership behavior of students
of the 1st year of full-time education (total 9 4 45 3 33 2 22
students) - PEU

A visual representation of the levels of
formation of leadership behavior of students
of the Ist year of the specialty “Pedagogy and

methods of primary education”, “Preschool
education and upbringing” of full-time forms of
education is shown in Figure 1.
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The following conclusions can be drawn from
the data obtained:

40 % of students became active, proactive,
sociable, began to have a high motivation for
learning, formed qualities of mind, self-
organization skills, and creative abilities. At the same
time, the professional motives have a dominant
influence on their attitude to academic disciplines.

34 % of students changed their attitude to the
profession, showed a steady interest in social
and pedagogical activities and understood the
importance of acquiring leadership qualities
necessary for the activities of society;

26 % of students are notready to have activity,
positive self-esteem, and to show interest in the
profession.

So, according to the results of the “I am a
leader” method of E.S. Fedorova and O.V.
Yeremin, changes in students are associated
with the necessary level of development of
motivation for leadership, in which students
feel the need for professional development.

Discussion (discussion of the results). The
results of the study were discussed at meetings
of the Department of Theory and Methods of
Primary and Preschool Education, sections
of PMPE and PEU in the framework of the
following issues:

On improving the professional skills of
teachers of the department. 2. On the quality
of the classes based on the results of mutual
attendance of classes. During the discussion,
the following recommendations were made:

— to motivate students to formulate personal
aims of training and development in the
profession and to determine targeted tasks for
their implementation, as well as to form the
habit of learning constantly;

— to pay attention through a set of special
strategies and forms of classroom and
extracurricular work to the philosophy of the
teaching profession and educational policy for
the modernization of public consciousness and
the actualization of new pedagogical thinking;

— to pay special attention to feedback
from students, filling it meaningfully with the
exchange of experience to develop proactivity
and leadership;

— to create the conditions for extracurricular

work for diverse and intensive communication
of students on the development of leadership
qualities with teachers and successful peers,
which contains leadership potential cultural
image of Kazakhstan. They represent our country
in the international arena, embody the values
of Independence. They are our “soft power”
(“softpower”)” [15]. Leadership potential in this
case 1s formed personal connections and strong
informal relationships that stimulate leadership
initiatives;

— create conditions in classroom and
extracurricular work for self-knowledge by
students of their own qualities and internal
resources, that is, the personal component
(theSelf) of leadership.

Conclusion. The development of leadership
qualities of future teachers has a positive effect
on the cohesion of the team, the nature of
interaction and the emotional coloring of the
relationship between students, there are some
opportunities for making joint decisions, their
own positions and judgments.

Therefore, the problem of the formation of
leadership qualities of students of pedagogical
specialties leads to understanding that the
learning process must be accompanied by
significant changes in pedagogical theory and
practice.

In accordance with the structure of the article
“On the issue of the development of leadership
qualities of students of pedagogical specialties”,
we solved the following tasks:

— studied the literary review on the
educational leadership of Kazakhstani, foreign,
Russian literature;

—revealed the essence of the development of
leadership qualities in the educational process
of modern higher education;

— determined the developing possibilities
of the academic disciplines “Introduction to
teaching activities”;

— developed and experimentally tested
a model for the development of leadership
qualities, which contributes to the development
of skills to solve professional problems.

Organizational trendssuchasthe globalization
of business and workforce diversity as well as a
search for answers to complex questions such
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as the financial crisis, climate control, ethical
debacles, and entitlement programs has resulted
in increased governmental and public interest
in leadership. The current malaisearound these
events, frequently characterized in the media
as “a failure of leadership,” has focused the
public’s attention on both the self-regulation
of leaders as individuals and on the collective
regulation of leadership systems embedded
in institutional processes and structures. The
trends, including increased workforce diversity
and the ongoing globalization of business,
are typically characterized as “leadership
challenges.” To suggest that leadership research
will eliminate these problems is naive, but we are
optimistic about the ability of the field over the
next decade to both provide better insights into
how leaders can be more effective in tackling
these problems and to explicate the relevant
leadership processes and dynamics [16].
Strengths-based leadership can act as an
important job resource that contributes to

employee performanceby increasing employees’
work engagement. we therefore recommend
organizational decision makers to invest in
leadership development to support their leaders
in playing to the strengths of their employees
and to develop high-quality relationships with
all of themn [17].

Thus, it is possible to form a conclusion: the
development of leadership qualities of students
in the specialties of PMSE and PEU provides
an effective transition from educational and
cognitive to independent practical professional
activities.
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JKAJIIBI BIJIIM BEPY MEKTEITIH APHAWBI IIEJATOT
MAMAHHBIH KOCIBH EPEKIIEJIIKTEPI

Anoamna

Makanaja >xanrmbl OuTiM Oepy sKyHeciHIeri apHaibl Tejaror MaMaHHBIH KOCIOM epeKIIeNiKTepi KaMThIIFaH.
Kaszipri yakeiTTa Oipkarap OutiM Oepy Mekemernepi o3 0azaceinmga MyMKIHIITI HIEKTey Il Oananapra olapablH
epeKIIETIKTEepiHe KOHE KOFAMHBIH OUTiM Oepy KbI3METTEpiHE CYpaHBICHIHA COMKEC OKBITYJBIH ©3repMei
TYpJIepiH YChIHYyFa MYMKIHIIK O€peTiH apHaiibl jkarnmaiuiap »kacaijpl. ATa-aHayjapra (3aHIbl OKULIEpTre)
TYPFBUIBIKTHI JKepi OOMBIHIIA KOJDKETIMII O1l1iM Oepy MeKkeMeciH, OLTiM airy HBICAHBIH TaHAay KYKBIFbI Oepiiei.
Op OayaHbIH jKac epPEeKLICTIKTEPiH, 1IIKI pecypcTaphlH, JCHCAYIBIK JKaFJaiibl MCH XKeKe MYMKIHJIKTEPiH ecKepe
OTBIPBII, MOJICHH TOKIPUOSHI COTTI ayFa MYMKIHJIK OepeTiH MHKII03UBTI ToXxXipuOe MeH WHTErpalusIaHFaH
OKBITY KCHIHEH KOJIaHBbUIAIbl. APHAWBI IEIarOrThIH KOCIOM IYHHETAHBIMBI, SJICYMETTIK JKOHE PyXaHU eMip/e
OOJIBIN KATKAH JKOHE KOFaM eMipiHJeri apHaiibl OUTIMII KaXeT eTETiH ajaMIapAblH OpPHBI MEH peJliHe acep
€TETIH MPOIECTEeP/Ii TYCIHY MEH jKeke Oaralay/blH HOTHXKeci 00JbIT Ta0OblIanbl. KociOn MaMaHHBIH 9JICyMETTIK
Oencenii Ke3KapachlHaH >KOHE IearorukaiblK acep eTy cyObekTiciHe (MYMKIHIIr LieKkTeyil Oajgara Hemece
epeceK alaMFa) KoHe KOFaMHBIH KAJIBIIThI KOMIILTIrHE OpTaFa KoHe 31He OeIceH 1l TYJIFa peTiHe MpobieMachl
Oap amaMaapabIH OMIpiHJETI OH ©3repicTepIiH Memyi (aKToOpbl peTiHIe KopiHe .

Tytiin co30ep: apHaiibl IeAaror; ryMaHU3M; KociOu; oJleyMETTIK; agaMreplIlliK; JUarHOCTUKA; KOPPEKIUSL.
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IMPOPECCHUOHAJIBHBIE OCOBEHHOCTHU CIIENUAJIBHOTI'O
NEJATOTA OBIIIEOBPA3OBATEJIBLHOM HIKOJIBI

AnHomayus
B crarbe paccmarpuBaeTcs npoQecCHOHAIBHBIE 0COOCHHOCTH CIEIIHAIBHOTO ITEAArOrHYECKOTO CIISITUAIACTA
B cHcTeMe 00111ero oopasoBanusi. B HacTosiiiee Bpems psii 00pa30BaTebHbIX YUPEIKACHNH CO3at0T Ha CBOECH 0a3e
CIeIMaNIbHbIE YCIOBHS, MO3BOJISIONINE JETAM C OTPAHMYCHHBIMH BO3MOXKHOCTSIMH MpEIJiaraTh BapuaTHBHBIC
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