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Abstract

The article deals with the problem of studying modern methods and technologies for the formation
of entrepreneurial competency of education managers during the period of the increasing importance of
entrepreneurial education, taking into account the challenges of the 21st century. Entrepreneurial competency at
the present stage is the main ability of the future when there is a need to master and form this competence not only
by economic specialists or entrepreneurs but also by any professional. Educational organizations have different
opinions of applicants, scientists of the pedagogical direction, and over time need more in-depth research. On
the recommendation of scientists, to form entrepreneurial abilities in a student, a teacher needs to master this
competency. Well, the formation of this competency consists of several modern methods. In this regard, the
article presents the results of a comparative study of programs of organizations of entrepreneurial education in
the development of entrepreneurial competencies. The works of foreign scientists on the abilities and talents
included in the number of entrepreneurial competencies are widely considered and analyzed. At the end of the

article, the characteristics of teachers with entrepreneurial competencies are given.
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Introduction. New technological changes
are becoming a new way of working, living
and communicating. In the current 21 century,
the period of intensive transformation, new
changes in the needs of society, is facing
challenges at all levels. In general, the biggest
challenge 1is not only self-transformation
but also rapid development in economic,
educational, political, social, scientific and
other areas. That is, these social changes, along
with the education of young professionals, lead
to an increase in communication skills and
sustainable development.

In this regard, professionals need to be ready
for lifelong learning. Due to the exponential
growth of all information, information quickly
becomes obsolete, so continuous development
is the only way to meet the requirements of the
21% century and it is important to use technology
skillfully. In modern times, information and

Entrepreneurial

thinking; Entrepreneurship education;

communication technologies are widely used
in such areas as industry, science and business.
The introduction of new technologies in
education creates some difficulties for students
and teachers. It is also a great time for education
professionals to change. The nature of education
is changing. [1]

Many educational organizations are also
recognizing programs and opportunities for
exemplary teacher training, making changes
to meet the needs of 2lIst-century students,
and focusing on entrepreneurship education.
Entrepreneurship plays a key role in the
development of the economy of any state. In
this regard, the formation of civilized modern
entrepreneurship in the economic space of
Kazakhstan is one of the most important strategic
factors for sustainable economic development
and achieving a normal standard of living for
the population. It is entrepreneurial income
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that is the most important internal source of
economic development, and as a result, genuine
entrepreneurs are the productive force that turns
into a strategic factor in the development of the
national economy [2].

For economic development, it is necessary to
have amass of entrepreneurs with the appropriate
abilities, knowledge, professionalism and
relevant experience [3].

The importance of training and retraining of
senior personnel is noted by the State Program
for the Development of Education and Science
of the Republic of Kazakhstan for 2020-2025,
which indicates the need for the formation of a
personnel reserve of managers from among the
leaders in their field, as well as the introduction
of an assessment of the activities of heads of
educational organizations, the organization of
certified management qualification courses for
heads of educational organizations [4].

In this regard, one of the most important
directions of economic development in modern
Kazakhstan is the preparation of high school
students for entrepreneurship. In this direction,
the Ministry of Education recommended the
introduction of the subject “Fundamentals
of Entrepreneurship and business” into the
educational process of secondary schools [5].

The main body. Currently, in Kazakhstan,
the training of managers in entrepreneurial
education in state educational institutions
is carried out in different directions. As
T.A. Volshina noted: “a modern teacher should
be not only a high- quality teacher, but also
a manager who has mastered the basics of
managing the education system, creating
innovations necessary for the state, society and
the market” [6].

Society as a whole develops not only from
entrepreneurs, but also from professionals
with entrepreneurial competence. Modern
educational standards include general, general
professional competencies, systems of critical
thinking, development and implementation
of projects, teamwork and leadership, and
communication accepted in the pedagogical
field. These competencies are directly related to
the education market, where entrepreneurship
can be organized.

Entrepreneurial competence of education
managers is formed through the development
of innovative perspectives and opportunities
in education. The entrepreneurial competence
of education managers is achieved through the
formation of the following qualities and the
transformation of entrepreneurial education:

— organizational (initiativity,
professionalism, risk, decision making)

— creativity (creativity, innovation)

— management (leadership, responsibility,
self-confidence) [7].

Entrepreneurial competence is an integrative
originality of interrelated special abilities
necessary to achieve success in the professional
activities of a teacher [8].

In accordance with the needs of the
21st century, the automation of artificial
intelligence, robotics, business processes lead
to a decrease in the share of human capital.
Thanks to this, the structures of production
and business are changing, the portfolio of
employers’ competencies based on innovative
values is changing. In the first place was 4K —
creativity, critical thinking, collaboration and
communication [9].

At the same time, managers and graduates
of educational institutions are required to
introduce not only hard skills, but also soft
skills, constantly updating their competencies
and offering continuous education. In the
2018 Global University Entrepreneurial Spirit
Student” Survey (GUESSS), 3,425 student
participants indicated that 1,615 respondents
were interested in entrepreneurship, and 64%
believed they were entrepreneurial. About
20% of 1615 respondents noted the need for
entrepreneurial competencies and skills [10].

Methods. For Research on the formation
of entrepreneurial competency of education,
managers are used theoretical research methods,
bibliography and special studies, books and
periodicals and more than 50 scientific works
of researchers of far and near countries of
the world have been studied. The studied
methods and methodologies for the formation
of entrepreneurial competencies in education
managers were analyzed, materials on the
creation of a training module for teachers for the
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formation of competency as entrepreneurial and
initiative were studied. The works of the studied
scientists were analyzed and synthesized for use
in the development of entrepreneurial skills,
depending on the learning conditions in our
country, during the writing of the theoretical
part of the study, consultations were held with
professors from the Putra Malaysia University,
and the Kazakh National Pedagogical University
named after Abai, as well as professors from the
University IOWA from the USA, and Bath Spa
University from London. And used axiomatic
research methods for study, have been studied
normative references as Law of Republic of
Kazakhstan on Education dated July 27, 2007
Ne319-1I11, the state program of development
of education in the Republic of Kazakhstan for
2011-2020, also about confirmation the state
program for the development of Education and
Science Republic of Kazakhstan for 2020-2025
years.

In addition, at the stage of theoretical
research, new modern methods of formation
of  entrepreneurial competence were
considered, moreover, the following new
requirements and changes of the 21st century
were developed. The development of digital
technologies, technological capabilities offers
new requirements for the development of
entrepreneurial competence, the development
of new capabilities. The research analyzes new
methods, exploring new challenges of the 21st
century. The training programs of teachers
of entrepreneurship of foreign educational
organizations have been studied, new modern,
highly effective experiments have been
synthesized.

Research result. In the research work
carried out to study the methods of formation
of entrepreneurial competence of managers
in the field of education, considering the new
challenges of the 21st century, the following
results can be traced in the works of domestic
and foreign scientists. The development of
entrepreneurial competencies is currently
becoming a very relevant area, universities and
organizations in the world are conducting several
studies in this direction, one of which in the book

Daniele Morselli Change laboratory examines
creativity, innovation, the development of risk
management abilities through entrepreneurial
education. The realization of the idea shows that
lifelong learning competencies are initiative and
entrepreneurial feelings. This literature says that
teachers can teach students these abilities only
when they become entrepreneurs themselves.
The Change Laboratory is aimed at developing
initiative and entrepreneurship through on-the-
job training of teachers. The Change Laboratory
has an impact in two directions. The first type of
influence affects the creation of a new concept
and idea, i.e., the renewal of pedagogy and
learning. Well, the other side is that in the process,
when implementing new solutions, the teaching
staff develops their collective transformational
power and can turn an idea into action. In this
laboratory, students and teachers learn through
entrepreneurship, not about entrepreneurship.
According to the recommendation of the
European Commission, competence is a set
of knowledge, skills and abilities related to
the context: (1) communication in the native
language; (2) communication in a foreign
language; (3) mathematical competence and
key competencies in science and technology;
(4) ICT competence; (5) training; (6) public and
civic competence; (7) initiative and business
sense, (8) culture [11].

In entrepreneurial education in Europe, the
development of entrepreneurial ability and
thinking is aimed at recognizing the social
importance of entrepreneurship. Internationally,
North America is a leading venture capitalist,
dynamic in entrepreneurial education, and
entrepreneurship is a major indicator of
economic growth. America is acquiring a special
long tradition in entrepreneurial education to
realize and commercialize research, innovation,
knowledge. According to American scientists
Neck and Corbett: “we define entrepreneurship
education as developing the mindset, skillset,
and practice necessary for starting new
ventures”. Entrepreneurship education in China
is at an early stage of development, courses
in educational institutions are growing and
developing at a rapid pace [12].
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Table 1

Comparative analysis of business education and enterprise training in Europe

Entrepreneurial focus

Enterprise focus

How to start a business, including the basic processes
of starting a business

Intensive training is the pedagogical pedagogy of the
enterprise

How to plan and launch a new venturebusiness

Knowledge required to work effectively in a rapidly
changing market

How to develop and manage a business

How business works, especially small business

Improving the skills and behavior needed to run a
business

Human as a business person

The Change Lab aims to develop the
entrepreneurial skills of school teachers. This
study uses a method of teaching business and
initiative skills through entrepreneurship rather
than through knowledge of entrepreneurship.
The Entrepreneurship Introductory Course is
designed for undergraduate students of any
faculty with a focus on non-business students.
It runs over 15 weeks and aims to (1) raise
awareness and interest in entrepreneurship,
(2) explore key terms and concepts, and (3) test
the process of generating and presenting ideas.
The report discusses what inspires the student
and the topics covered in the interview lessons.
The second task is a team one and involves
developing a business idea with an emphasis
on key aspects of the new venture, such as a
value proposition. The event has a variety of
outcomes that modernize the business learning
process: an idea brief, a three-minute elevator
presentation to raise money with potential
investors, a consumer-focused showecase,
potential investor videos on YouTube, and a
finale. a report summarizing the key elements
of the business plan [12].

Change Laboratory also offers 5 aspects of
a business and entrepreneurship based on a
Survey for self-testing, aimed at determining the
results of the work of entrepreneurial teachers:

1. Entrepreneurship learning outcomes and
how and why assessment forms

2. Active entrepreneurship training

3. Entrepreneurship training

4. Networking activities

5. Being an entrepreneur is a lifelong pursuit
of education and professional development.

In addition, seven workshops were organized
to implement the Change laboratory. The first
workshop had two goals: to get acquainted with
the conceptual tools and start studying the current
situation. At this stage, a specialist was hired to
study geodesy and logistics. The fifth workshop
was a continuation of the course of geodesy to
identify contradictions, the sixth workshop was
modelling of new solutions, the last workshop
was a continuation of the modelling of new
solutions, during which the interdisciplinary
project used active didactic flipped class and
group work. At the same time, entrepreneurial
activity is primarily an economically complex
social process, included in the activities of the
society [13].

Entrepreneurial activity should take actions
based on the perception of opportunities
that may differ from the opinions of others.
Entrepreneurs use heuristics to create their
judgments, thus it is necessary to eliminate the
uncertainty [14].

Entrepreneurial teachers are people who are
passionate about education, inspiring, open-
minded, confident and flexible [15].

They are student and action-oriented, able to
listen and sell ideas. They are good team players
and masters of communication. Entrepreneurial
managers in the field of education include
external experts in the training, focusing on
life experience. It also supports project-based
interdisciplinary learning, group work and
collaboration. The classroom is understood as
a room for conflict, giving space for different
opinions, decisions and ideas. The work of the
European Commission “Guide for Teachers”
has given several definitions to teachers with
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entrepreneurial competence, ie an Entrepreneur
is a teacher-trainer, who pays attention to the
individual competencies in working with each
student.

Given that entrepreneurial education is
not only learning to do business but also the
development of knowledge and skills, the
opportunity to implement ideas, we come to the
following conclusions:

— Teachers cannot teach entrepreneurship
if they are not entrepreneurs;

— Entrepreneurial competence requires
active methods of realizing the innovative and
creative abilities of students.

— Entrepreneurial ~ competencies  and
skills can be formed only through the real- life
learning experience.

— Entrepreneurial competence can be
taught in individual and general disciplines.

— Entrepreneurship training programs
require teachers to work not only with the
educational organization but also with the
outside community.

— Teachers and educational organizations
cannot realize their ambitions without partners
with business organizations.

In addition, an analysis of the experience
of foreign universities in the formation of
entrepreneurial competence, The University
of Jyviaskyld Finland has introduced several
mandatory modules on entrepreneurship:
“Introduction to Entrepreneurship”, “Basics of
Know-How Business and Entrepreneurship”,
“Civic Principles and Entrepreneurship”.

Entrepreneurship in technological
education and physical education was also
introduced. In the 2013-2014 academic year, an
international master’s program was launched
based on the course “Entrepreneurship and
Innovative Education.” As a result, the level
of entrepreneurial competence of students has
increased, leaving positive feedback.

Group T Leuven Education College in
Belgium at the Institute for the Training of
Entrepreneurial Teachers “3 Es” in the main
focus:

— Education: developing students’ abilities
in four pillars of education within UNESCO,
learning to be, learning to know, learning to do,
learning to live together;

— Engineering: creating conditions for the
formation of a creative and strong learning
environment for teachers;

— Enterprising: creation through courage,
innovation, leadership [16].

The main purpose of this school is to form
flexible, creative, entrepreneurial educators
in the school and society. They use some
innovative pedagogical methods in the
formation of entrepreneurial thinking, such
as competency and talent-based teaching,
professional practice, teamwork in the project,
each student is responsible for their learning
process, professors act as coaches, ICT and new
media, flexible learning environment.

The prerequisites for the success of this
educational organization are:

— Mission and vision: they introduced into
the curriculum the concept of education based
on the four pillars of UNESCO and the “3 Es”.

— Ability to find the right people: GROUP
T — Leuven Education College attaches great
importance to the recruitment of new teachers
and believes that they work well, they are
professionals who are creative, inventive and
entrepreneurial

— Placement of experiment: new
pedagogical methods and proactive projects
require experimental approaches to new spaces,
teachers.

As a result, GROUP T — Leuven Education
College graduates receive very positive
feedback from their workplaces.

In Greece, the University of loannina,
Department of Early Childhood Education has
a program to train teachers in entrepreneurship
education. Prospective teachers will take part
in training courses (2-3 weeks) during the
academic year. They work with organizations to
improve their skills in schools:

— School teachers and directors work
together,

— Real school life-based learning and
hands-on learning;

— Creation of innovative portfolios.

Prerequisites for success: quality theoretical
knowledge, good teamwork skills, use of ICT.

The curriculum of the Finland organization
HAMK  Professional Teacher Education
Unit includes the following modules: basic
pedagogical theory and professional training,

— 239 =



HEJJAI'OI'MKA KOHE [ICUXOJIOI'MA /TIEJATOT'UKA U IICUXOJIOI' A

/PEDAGOGICS AND PSYCHOLOGY

Nel(50),2022

joint training with organizations for teachers
of professional pedagogy. Since 2006, 3 credit
courses on the basics of entrepreneurship have
been introduced. Since 2012, several modules
on Entrepreneurship Education have been
added:

— Society, working life and education
(4 credits): determines the entrepreneurial
education required to work.

— Learning Guide (7 credits): Teachershave
the opportunity to promote entrepreneurship in
any learning environment.

— Educational network (3 credits):
teachers learn the possibility of networking
with enterprises and other stakeholders.

— Training for teachers (15 credits) on
business expertise [16].

Studying the experience of these analyzed
teachers in entrepreneurial education and
capacity building, the requirem ents of the
new century require the updating of new skills
managing and teaching methods.

Discussion. Given the new requirements
of the 21st century, the following results can
be obtained on the question of how to support
the formation of entrepreneurial competency of
education managers. Firstly, in the definition of
entrepreneur education manager or manager, the
main required competencies are perseverance
and initiative, as well as the ability to master
ICT and flexibility to change, i.e. the need for
lifelong learning in modern times. Secondly,
the entrepreneurial education manager, despite
the difficulties in conducting his courses, the
use of teamwork and project work, and thirdly,
the acquisition of entrepreneurial, autonomous
approach. The fourth characteristic is the
ability to connect and establish cooperation
between the disciplines of the educational
organization with the disciplines of the outside
world. The main work is the organization of
interdisciplinary projects. The fifth feature is not
only to be entrepreneurial education managers
in the educational organization but also to
be an entrepreneurial teacher in the external
world of professional development. In addition,
entrepreneurial competencies and skills are
formed only through the application of real-life

experience. Entrepreneurship programs should
be supported in pedagogical institutes. Teachers
and schools cannot achieve their ambitions
without collaborating with businesses and
stakeholders.

As foreign experience shows, the results of
the interdisciplinary project were associated with
the transition from lectures to active didactics,
which offers students to train teachers, not about
entrepreneurship, but through entrepreneurship.

In addition, the methods of educational
organizations:

— Training of well-initiated entrepreneurial
teachers;

— Pedagogical educational organizations
must clearly define their business goals and
missions;

— Entreprencurial education managers
training programs new pedagogy using modern
methods: project, active and independent, free
learning.

— Qualitative continuation of professional
development of teachers.

— Developmentofpedagogical-managerial
networking.

Conclusion Entrepreneurial competency
is used as a concept in contexts such as the
introduction of new creative innovations,
risk-taking, initiative, planning and action
management. [17]

Based on this research, the impact of
education on the pedagogical entrepreneurial
competency of education managers was
considered. In this study, the entrepreneurial
competence of education managers plays
an initiating, guiding, supporting role in the
teaching of entrepreneurship to students through
the development of pedagogical thinking.

Research shows that interdisciplinary
projects can improve the entrepreneurial
skills of teachers. However, the acquisition of
entrepreneurial competence does not happen
automatically by grouping teachers, i.e. the
formation of competencies is a complex and
dynamic process. In addition, the study notes
that the entrepreneurial competence of teachers
develops as a result of special institutional
programs.
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XXI racbIp cbIH-KaTepJ/epiH ecKepe OTHIPLIN 0i1iM Oepy MeHeIKepIepiHin
KJCINKepJIiK KY3bIPeTTiiriH KaabITACTBIPY

I H. Kocmazanoemosa?, K.JK. Azanuna’
'[II. Ecenos amvinoagsl Kacnuil mexHono2usnap jcane UHICUHUPUHS YHUGEpCUmeni
(Axkmay, Kazaxcman,),
2 Abait amuinoazel Kazax yummoelx ne0a2o2ukaivlk YHUSEDCUMemi
(Anmamol, Kazaxcman)
Anoamna

Makxkanaga 21 FachIpJIbIH ChIH KaTepJIepiH eCKepe OTHIPHIN, KACIMKEpIiK OUTIM Oepy MaHBI3IBUIBIFBI 6CKEH
Ke3eHae OinmiM Oepy callachl MEHEIDKEPIICPIHIH KOCIIKEPIiK KY3BIPETTUNTH KaJBINITACTHIPYIBIH 3aMaHayH
daicTepl MEH TEXHOJOTHSIIAPBIH 3epTTey Maceleci KapacThipbuiaabl. Kocimkepiik KY3bIpEeTTUIK Ka3ipri Ke3eH
’KoHE OOJaIIaKTHIH HETi3Ti KabizerTepi OOMbI OTHIp, Oy KY3BIPCTTLNIKTI S5KOHOMHUKAIBIK OAFBITTaFbl MaMaH-
Jlap HeMece KacilKepiiep FaHa eMec, Ke3-KeJIreH KaciOn MaMaH UelieHy, KalbIITacThIPy KaXeTTiTir TybIHAay/a.
binim 6epy yiitbIMaapbIHaa MENAarOTHKAIBIK OAFbITTA i3ACHYIIIEPAiH, FATBIMAAPABIH 9p TYpJi Hikipiepi Oap,
JKOHE YaKbIT OTKEH CallbIH TePEH 3epTTEYAl KaXKET eTill OThIp. FanbiMaapapiH YCHIHBICH OOMBIHIIA KCITKEPITiK
KaOinerrepal OLTIM almylIblFa KaJbIITACTBIPY YLIIH MEAAror ©3iHiH OChbl KY3BIPETTLIIKTI Hrepyl KaxkeT. Ad,
OyJ1 KY3BIPETTUIIKTI KaJbIITACTBIPY OipHelle 3aMaHayd AaFAbUIapibl MEH 9JicTepAl Kypaiasl. OcblFan opai,
MaKanaaa KoCIIKepIiK Ky3bIPETTUTIKTI JaMBITya KOCIKEepIiK OUTiM Oepy YHBIMIaphIHBIH OaFqapiamMapbIiHbIH
CaJIBICTBIPMAITBI 3E€PTTCY HOTIKeNepi OasHmanraH. Kocimkepiik Ky3bIpETTiTIK KaTaphlHa KaTaThIH KalOiieTTep
MEH TaJaHTTap )KOHIHIE MIEeTEeN FAIBIMIAPHIHBIH CHOCKTEpi KeHIHEH KapacTHIPBUTBII, TaJiay )Kacanrad. Makana

COHBIHJIA KOCITIKePITIK KY3BIPETTUTIKTI UEJICHETIH MeIarortap cuiarraMmachl OepijireH.
Tytiin ce30ep: Kocinkepiik KY3bIPETTUTIK; KOCIKEPIIIK OWjay; KOCIKepIiK OuTiM Oepy; KOcilkep Mmenaror;

OliM Oepy caslackl MEHeDKepIepi

®opMupoBaHUe NPeINPUHIMATEILCKOI KOMIIETEHTHOCTH MeHeIKepoB 00pa30BaHusl
¢ y4eToM BbI30BOB XXI Beka

I H. Kocmazanoemosa', K.JK. Azanuna?

Kacnuiickuii ynuseepcumem mexnonoauti u unscunupunea umenu L1, Ecenoga
(Axmay, Kazaxcman,),

? Kasaxckuil HAYuOHAIbHBLIL nedd2o2udeckuil yrusepcumen umenu Abas
(Anrmamol, Kazaxcman)

Annomayus

B cratbe paccmarpuBaeTcs mpoOiieMa M3y4YeHHS COBPEMEHHBIX METOJIOB M TEXHOJOTHH (OPMHUPOBAHUS
MIPEANPUHIMATENIECKOW KOMIIETEHTHOCTH MEHEKepoB cephl 00pa3oBaHMs B NIEPUOJ] BO3pACTaHUS 3HAYMMO-
CTH NIPEANPUHUMATEILCKOTO 00pa30BaHusi C y4eToM BbI30BOB 21 Beka. [IpeanpuHnmarenbckas KOMIETEHTHOCTD
B COBPEMEHHOM MHUPE U SIBJISIETCS OCHOBHBIMH CIIOCOOHOCTAMH OyIyIIIeT0, KOT/Ia BOZHUKAET HEOOXOTUMOCTh OB-
naieTh, CPOPMUPOBATH 3Ty KOMIIETEHTHOCTh HE TOJBKO CIEHHUATMCTAMU YKOHOMHUYECKOTO IPOUIIS WM Mpe-
MPUHUMATEIISIMU, HO U JIFOOBIM TipodeccronanoM. OOpa3oBaTelIbHbIC OPTaHU3aIMH UMEIOT Pa3HbIE MHEHHUS CO-
WCKAaTEJIeH, yUEHBIX TIeIarOrMueCcKOr0 HAIIPaBJICHUS, U CO BPEMEHEM HYKJIal0TCs B OoJiee ITyOOKOM HCCIe0Ba-
HuH. [To pekOMeHanN yUeHBIX s (POPMHUPOBAHUS MPEANPUHIUMATEILCKUAX CIIOCOOHOCTEH y 00ydaroerocs
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Mearory HeoOXoanMo OBJIAJICTh JaHHOU KommeTeHueid. Hy a ¢popMupoBaHue 3T0il KOMIETEHIIMN COCTaBISCT
HECKOJIBKO COBPEMEHHBIX METOAOB. B CBA3M ¢ 3TUM B CTaTbe U3JI0KEHBI PE3YJIBTAThl CPABHUTENILHOIO UCCIIE-
JIOBaHMA NPOrpaMM OpraHU3alUil MpeANpPUHUMATENbCKOr0 00pa30BaHMs B Pa3BUTHU MPEANPUHUMATEIBCKUX
komnereHuuil. [IIupoko paccMOTpEHbI ¥ MPOaHATU3UPOBAHbI TPY/bI 3apyOEHKHBIX YUEHBIX 110 CIIOCOOHOCTSIM U
TaJaHTaM, BXOJSIIUM B YHCJIO IPEANPUHUMATEIbCKAX KOMIIETEHIIMN. B KOHIIE CTaThy 1a€TCsl XapaKTEPUCTUKA
HeIaroros, 00Iaa0IUX IPeIIPUHIMATENbCKUMH KOMITETCHIIUSMH.

Knioueguie cnosa: IlpeanpuHuMarenbckue KOMIETEHIUH; NPeINPUHUMATENbCKOE MBIIIEHUE; IPEAIPHHU-

MarerbcKoe 00pa3oBaHue; MeIaror MPeaIPHHNMATENh; MEHEKEPHI 00pa30BaHII
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BACTAYbIII CbIHBIII OKYIIBIJIAPBIH TOPBUEJIEY YPAICIHIAE
OTBACBI MEH MEKTEIITIH O3APA OPEKETTECTII'THIH
TEXHOJIOTUSACHI

Axoamna

Byrinri KyHi jXeKe TyJIFaHbl TopOueney MiHaeTi OipiHII OpbIHFA MIBFAAbI. OHBI MICHIYAIH 0acThl Kypasbl —
TopOMe KhI3METIHIH 0apiiblK CyObEKTINICpiHiH (ITearorTap/IblH, aTa-aHaJIap/IblH, Oajaiap/IsiH) e3apa OipieckeH
ic-opekeTi. by &KyMBICTBIH MakcaTbl — OacTaybllll MEKTEN >KachlHAAFbl Oananapibl TopOueney ypAiciHze
MEKTEIl TICH 0TOACHI apachIHIAFbl KapbIM-KATBIHACTBI OPHATY, YPAICTIH THIMALTITIH apTTHIPYABIH MYMKIH 00-
JATBIH JKOIIApBIH 3epTTey. OCHI TaKBIPHINTHI 3epCICTCHHEH KEHIH albIHFaH HOTIKENIep Oana TopOHeciHAeri
MEKTeIl TeH OTOAChl apachIHIarbl KapbIM-KATBIHACTHIH TCOPHUSUIBIK YKOHE MPAKTUKANIBIK HETi3[epi, oapiblH
KO3KapacTapblHJa OPTAK KOHE epeKiie Oenriieplli aHbIKTay, COHMal-aK OChl YPJICTi >KETUIIipy OONBIHIIA
YCHIHBICTAPIBI TYKBIPBIMIIAY OOJNBIN TaOBUTAABI. by 3epTTeyaiH MpaKTHKAIBIK KYHABUIBIFE MBIHA/IA: OacTay-
BILI MEKTETI JKaChIHaFbl Oaanapabl TOPOUEISY/IiH YChIHBLIBII OThIPFAH Kypaapbl MEH dJIICTEpiH aTa- aHaiap
Jla, MyFasiMjep Jie 0alaMeH KapbIM-KaThIHAC OPHATY/Bl JKAKCAPTy JKOHE COMKECIiHIE OFaH THIMJII acep €Ty,
OKYIIIBIHEI KOFAaMIIBIK KaTBIHACTAPIBIH TONBIKKAHIH KATHICYIIBICHI PETiHIAEC KAIBINTACTHIPY VIIIH IMaiimanaHa
amaznpl. bynan opi )KyMBICTBIH OoJalllaFkl OCHI 3epTTEyIe OasHIAIFaH KOHE MEAarOTHKAIBIK MEH O0TOACBUIBIK
TopOMe TY)KBIPHIMIaMAChIHBIH Ma3MYHBIH TiKeJIeH alaThlH KaJbINTACKaH TEOPHSUIBIK HETi31 00a anambl.

Tyuin cosdep: Topbue; O6acTayblll MEKTEIT; OKYLIBUIAD; [IEIAaTOTHKAJIBIK 03apa dPEKeTTeCy; MyFalliM; ara-
aHanap.

Kipicne. byrinri tanga orbackl MEH MeK-
TeN KIMIKEHTall TYJIFaHbl JaMBITYIbIH Oip-
OIpiH TOJIBIKTBIPATBHIH €Ki OarbIThIHA aWHaAIYy-
Ja. OpHUHE, OJapIblH TopOuemiK (yHKIUsIa-
pBI OpTYp:i, Oipak ONapibIH ©3apa OPEKETIHCI3
OanaHblH TaOBICTHI AaMybl MYMKiH emec. [lon
OCBI 9peKeTTecyie OalaHbIH epeKIIeTiKTepl Ty-
paybl TYCIHIK KaJbIITacaabl )oHE Ol apKbLIbI
TYJIFAHBIH TOJIBIK KaJIBIIITACYHI JKY3€re acajbl.
MyranimMHIH €31 ata-aHanapra OallaHbIH Jamy

€pEeKILETIKTEPIH TYCIHyre, TopOHueHi Oipiecim
AKY3€ere acblpyra KOMEKTeCe/Il.

Kimni  Mekrenm skacelHIarel — Oaytamapabl
TOpOMEIIey Ypicl ©Te KOl YaKbITThI KAXKET €Te/I
YKOHE MaHBI3bI. TocIl IyphIC TaH Y, KaKeTTI
Kypajiap/sl naijanany, )KYMbIC 9/1iCTEpiH J1a-
MBITY, MYHBIH 09p1 OHbI 0acKaJapMeH KaJbINThI
KapbIM-KaTblHAC Kacail anaTblH, ©31H-031 Ja-
MBITA ajaThlH TYJIFa PETiHAE TopOueney MeH
KaJBINTACThIpyla MAaHBI3Bl POJ  aTKapajbl.
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