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THE PROBLEM OF PROFESSIONALISM OF THE PERSONALITY
OF THE TEACHER IN PSYCHOLOGICAL AND
PEDAGOGICAL RESEARCH

Annotation

The article is devoted to one of the actual problems of modern education, in particular, the problem
of developing the professional qualities of the personality of a university teacher. The authors analyze
the understanding of professionalism in the psychological and pedagogical research of foreign and
Kazakh scientists. In our research we use the following definition: “professionalism is a combination
of professional competence, professional orientation and professionally important qualities of a
teacher”. The authors present the characteristics of a “professional person”, where such a person
should be capable of self-organization, as well as should be able to identify and solve problems.

An important aspect of professional development, as the authors note, is its psychological support.
That is, the development of such qualities as professional consciousness, thinking, a positive vision
of the world, confidence and self-competence. However, after analyzing the initial situation, the
authors believe that at universities, in particular, at the technical ones, the educational process is
not always based on an understanding of the need for psychological and pedagogical support of a
future specialist. To solve the problem, experimental work was organized and carried out, the main
method of research was the “survey” and the author’s questionnaire. The questionnaire was based
on five criteria, each of which reveals the psychological invariants of professionalism and non-
professionalism of the individual. The article presents main results of the study. Measures for the
development of motivation and the desire for professional development are proposed. The authors
believe that the relevant activities should be implemented in the professional training of students,
which in the future will contribute to a more efficient and high-quality professionalization process.

Keywords: professionalism, personality, teacher, professional person, professional consciousness,
self-development, self-competence.
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ICUXOJOTI'UAVBIK-IIEJAT'OI'MKAJIBIK 3EPTTEYJIEPIEI'T
OKBITYHWBICBIHBIH KOCIBWIIT'T MOCEJIECI

Annomayus

Makasa kazipri 0iiimM Oepy/iH 63eKTi MocelneNepiHid OipiHe, araln aTKaHa YHUBEPCUTET OKbITYIIBICHIHBIH
JKeKe OaChIHBIH KOCiOM KacHETTEpiH JaMbITy MaceieciHe apHanFad. Makanaaa IIeTeNIiK jKoHe Ka3aKCTaH IbIK
FAJIBIMIIAP/IBIH  [ICUXOJIOTHSUTBIK-TICIaTOTUKAIIBIK  3€PTTEYNEPIHCT] «KOCIOMITIK» YFBIMBI TalIaHJBl JKOHE
«KociOmimik - OYJI OKBITYIIBIHBIH KOCiOM KY3BIPETTLTITIHIH, KOCIOUW OaFBITTHUIBIFBIHBIH JKOHE KOCIOM MaHBI3JIbI
KAaCHETTEPiHIH KUBIHTBIFBD) JIETCH aHbIKTaMa Oepisii. ABTOpIIap «KOCiOM ajamy CUIIATTaMaChIH YChIHAIBI dKOHE
0I1 ©31H-031 YHBIMJIACThIpYFa KaOiJeTTi, MOCeJIeHI aHBIKTal JKOHE Ierie 01Tyl KepeK JIen aliKbIHaaaabl.

ABTOpIIAP/IBIH OMBIHIIIA KOCIOH JaMYyIBIH MAHBI3/IBI COTI - OHBIH IICHXOJIOTUSIIBIK KOJIAAYbI, SFHU, KOC10H caHa,
oiiniay, o1eM/i TIO3UTUBTI KOpy, CEHIM/UIIK JKOHE ayTOKOMIIETEHTTLIIK CHSAKTHI KaCHETTEp/i AaMbITy. Anaiina,
OacTarKbl J)KaFIaii/Ibl TAJJIaFAaHHAH KeWiH aBTOpIIap YHUBEPCUTETTEP IS, aTall alTKaH /1a TEXHUKAIBIK PO UITBIE,
OKy TIpolleci oplaiibiM OoJaliak MaMaHFa IMCUXOJOTHSUIBIK-TICAarOTHKANBIK KOJIAy KaKSTTUIITiH TYCIHYTe
HeTi3menMeiai aen caHaiiapl. KoWbUtFaH MacesIeH eIy YIIiH SKCIEPUMEHTTIK JKYMBIC YHBIMIACTHIPBLUIBII
KYPTi3UIIl, 3epTTEY/IH HETI3Ti 9JIiCi «cayamHaMay jKOHE aBTOPIBIK cayaimHama Oonapl. CayanHama 5 cypakTaH
TYPbI, OJIAPIBIH OPKAWCHICHI )KEKe TYJIFAHBIH KOCIOMIIITI MEH KOCiOM eMeCTiH NMCHUXOIOTHSIIBIK MHBAPHAHTTAPbIH
arrajael. Makanana 3epTTey HOTHKeIepi KenTipiareH. MOTHBalMAHBI JaMBITY KOHE KACiOW JaMyFa YMTBLTY
OoiipIHIIA ic-TITapaap YCBIHBULABL. ABTOpIIap THICTI ic-Iapanap CTyACHTTI KociOu faspiay Ke3iHe KaKeT )KoHe
JKy3ere achIpbUIYbl KepeK JIel CaHahjbpl, OyJ1 OoJianiakTa KoCiOMICHIIPYAIH THIMII YKOHE carajbl MPOIeciHe
BIKIAJT €TE/i JICT TY)KbIPBIM/IAMTbI.

Tytiinoi ce30ep: KOCIIKOWIBIK, TYJIFa, OKBITYIIBI, KOCiOM ajaM, KociOM caHa, ©3iH-031 JaMbITy,
ayTOKOMIICTEHTTUTIK.
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IMPOBJIEMA NPO®ECCHUOHAJIU3MA JIMYHOCTHU INTPENNIOJABATEJIA
B IICUXOJIOTI'O-TIEJATOTMYECKHUX UCCIIEAOBAHUAX

Annomayus

CraThsl MMOCBSIIICHA OJHOM M3 aKTyaJbHBIX MPOOJIEM COBPEMEHHOTO 00pa30BaHMs, B YUACTHOCTH MPOOIieMe
pasButHs TPO(EeCCHOHANBHBIX Kav4eCTB JHYHOCTH TmpenogaBareiass BY3a. [IpoaHanu3upoBaHO MOHSITHE
«mpodeccrnoHamu3mM» B TICHXOJIOTO-TIEIarOTHYECKIX HCCIICAOBAHMSIX 3apYOCIKHBIX M Ka3aXCTAHCKUX yUCHBIX.
Jlano cirenyroriee onpeesacHne «podeccnoHamI3M - 3TO COBOKYITHOCTh MPo(heccnOHaTbHON KOMIIETEHTHOCTH,
npoecCHOHaNbHOW HAMpPaBICHHOCTH W TMPO(ECCHOHATBHO BAXKHBIX KAYeCTB MpENojaBareliss». ABTOpamMu
MpeJICTaBlIeHa XapakTepucTuka «YemoBek-mpodheccuoHamy, IJie TaKOW «4eIOBEK» JOJDKEH OBITh CIOCOOEH K
CaMOOpPTraHM3aIll{, YMETh BBISBIIATh M PEIIaTh MOCTABICHHYIO TPOOIeMYy.
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BaxXHBIM MOMEHTOM MPO(ECCHOHAIBFHOTO CTAHOBIEHHS, KaK OTMEUAIOT aBTOPBI, SIBIACTCS €ro
TICHXOJIOTHYECKOE COTMPOBOXKIACHUE. TO €CTh pa3BHUTHE TAaKMX Ka4eCTB KaK MpPOQecCHOHAIFHOE CO3HAHWE,
MBIIIJICHUE, TO3UTUBHOE BUJECHHE MHpPA, YBEPEHHOCTh M ayTOKOMIIETEHTHOCTb. OMHAKO, MPOAHAIU3UPOBAB
HCXOIHYIO CHTYallMI0 aBTOPBHI CUMTAIOT, YTO B By3aX, B YAaCTHOCTH TEXHHUYCCKOTO MPOQMIsL, HE BCEraa
y4eOHO-BOCTIUTATENBHBIA MPOIECC CTPOHUTCS HA TOHUMAHWU HEOOXOIMMOCTH IICHXOJIOTO-TIEAaroTHIecKOro
COIIPOBOXKICHUS OyAyILEro crieluaaucTa. Js pemenys nocTaBIeHHON IpoOieMbl, OpraHU30BaHa U IPOBEIeHA
9KCTIEPUMEHTANbHAs Pab0Ta, OCHOBHBIM METOAOM HCCIICAOBAHUS CTAJ «OMPOC» U aBTOPCKas aHkeTa. OMPOCHUK
COCTOSUT U3 5 KPUTECPHEB, KaXKIBIN N3 KOTOPBIX PACKPBHIBACT IICUXOJIOTHICCKIE HHBAPHAHTHI TPOQeCcCHOHAIN3MA
u HenpodeccHoHamU3Ma JIMYHOCTU. B cTaTbe NpeacTaBleHBl pe3yNbTaThl MPOBEICHHOIO HCCIIEA0BAHUSL.
ITpennosxeHbI MEPONPHUSTHS IO PA3BUTHIO MOTUBALIMH U CTPEMIICHUH K TPO(ECCHOHATEHOMY Pa3BUTHIO. ABTOPEI
CUUTAIOT, YTO COOTBETCTBYIOIINE MEPOTIPHATHS HEOOXOANMO M HYKHO PEaM30BBIBATE MTPH MPO(HECCHOHATHHOM

MOATOTOBKE CTyACHTA, YTO B 6y,I[YHICM 6y)1eT CII0COOCTBOBATH OoJIee 3(1)(1)CKTI/IBHOMy 1 Ka4YC€CTBCHHOMY IIPOLECCY

podeccHoHaIN3aINH.

Kniouegvie cnosa: mpodeccHmoHaIM3M, IJUIHOCTB, IIPEMOAaBaTelb, YeEIOBEK-TIpodeccuonan, mpodec-

CHUOHAJIBHOC CO3HAHUE, CaMOPAa3BUTHEC, Ay TOKOMIICTCHTHOCTb.

Introduction. In the conditions of the 21st
century, which is associated with constant
changes and reforms in the socio-economic
situation of the country, one of the most
important factors in the competitiveness of a
specialist in the modern labor market is the high
level of his/her professionalism. Considering
that thousands of students graduate from Kazakh
universities every year, the training of high-
quality teachers of a new formation is a very
acute problem. In order to do this, it is necessary
to understand that, firstly, the development of the
professionalism of teachers begins at least at the
stage of entering the university, and secondly,
not only professional knowledge, skills and
abilities are important for a future teacher,
but also such psychological properties which
correspond to the chosen educational program
(important personal qualities). Therefore, in
order to promote the development of teacher
professionalism at the stage of studying at the
university, it is necessary to understand the
essence and structure of the studies. Moreover,
the problem of the formation of professionalism
is not only theoretical, but also has a great
practical importance. This is confirmed by the
words of the scientists. This is confirmed by
the words of the researcher Tweve J.T., who
claims that the professionalism of a teacher is
important in education, since it affects the role
of the teacher in society, which, in turn, affects
the effectiveness of student learning [1, p. 187].

The research

Currently it is necessary to provide a

purposeful and systematic support for the
development of teacher professionalism both at
the stage of studying at the university and during
the first years of activity in higher education.
Unfortunately, the proportion of psychological
and pedagogical disciplines in the curricula
of the master’s program and the timing of the
undergraduates’ pedagogical (assistant) practice
are insufficient for the development of the
professionalism of future university teachers.
This leads to the emergence of a pedagogical
contradiction between the requirements of
modern higher education for the implementation
of scientific and pedagogical activities at high
levels of professional excellence, on the one
hand, and the unpreparedness of young teachers
to demonstrate high levels of professionalism in
the process of this activity, on the other.

This contradiction gives grounds to argue
about the need to develop and implement a
system for developing the professionalism of a
young teacher in the conditions of scientific and
pedagogical activity.

The purpose of the study is to reveal the main
approaches to determining the professionalism
of a teacher’s personality and its characteristics.

Literature review

Most of the works devoted to the problem
of the formation of professionalism and its
structure reveal it in the context of a person
performing directly professional activities, that
is, we are talking about an in-service specialist.
According to Nurgalieva N.K. and others. The
requirements for qualifications, and for the
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personal and professional qualities of teachers
are constantly growing - they must work
only in a creative way, have time to combine
educational material and not miss the personal
development of each student [2].

According to Kariyev A.D., professio-
nalism should be understood as a subjective
quality, manifested in the ability to productively
implement professional activities, analyze its
results and move in professional development
to mastery through a value-reflexive attitude
towards oneself, other people, life in general [3].

In the work of Sukawati N.N. et al., the
professionalism of a teacher is considered as a
versatile teacher with personal and professional
qualities. The authors believe that the teacher,
in principle, is a noble and laudable profession,
a good personality should always form in the
personality of the teacher. Teachers with good
character will also have good and harmonious
relationships between teachers and students [4,
p. 250].

Therefore, Galustyan O.V. [5] inter-prets the
development of a teacher’s professionalism as a
process of increasing his/her self-organization,
self-affirmation and self-realization in a social,
cultural and professional environment. The
author concludes that the development of the
teacher’s professionalism continues throughout
the teacher’s pedagogical activity, which
begins from the moment of professional self-
determination.

Examining the works of foreign scientists
(Wiyono B.B. [6], Triwiyanto T. [6], Hevko L. V.
[7], Pambudi B.A. [8], Gunawan I. [8]), one
can argue about the applied aspect of revealing
the problem of personality professionalism. In
particular, scientists explore the professionalism
of a teacher, physician, politician, etc. In their
writings professionalism is associated with
the professional culture of the employee; at
least it forms the basis for the formation of the
category under study. In addition, they highlight
professional motivation, attitude to work,
successful performance of duties. In some
sources, one can come across an understanding
of professionalism as compliance with the
established norms. In general, the analysis
of foreign sources on this issue indicates an
understanding of the need to study the problem
of the formation of professionalism both during
professional training and in the process of

performing a specific professional activity.

In connection with the high importance of
developing the professionalism of a teacher,
Muzakki Z. emphasizes that the professionalism
of a teacher is the main key to improving the
quality of education. The author believes that
professional competence becomes a teacher’s
guideline in providing quality education. The
morality and professionalism of good teachers
in the performance of their profession are
necessary to improve the quality of education
[9, p.339)).

According to Mercader C., Gairin J., the
development of a teacher’s professionalism
depends on the possession of digital learning
technologies. Currently, mastering competencies
in the use of digital technologies is one of the
most frequently used resources by students to
create a personalized learning environment.
However, researchers believe that recent studies
continue to demonstrate the insufficient use of
digital technologies by the teaching staff to
develop their teaching practice, especially at the
university level [10, p. 4].

From the point of view of the personal
approach, in particular Perkin H. [11], the
professionalism of a teacher is understood
as a system, the composition of which is
determined by the content of its interrelated
essential components - the professionalism
of the activity and the professionalism of the
personality of the teacher”, according to the
logic of system analysis, he singles out his units
of the second row - integral integrative qualities
that are formed as a result of the interaction of
these subsystems and actively influence them,
namely: competence and culture of pedagogical
thinking, culturally appropriate professional and
pedagogical position, emotional and sensory
culture of the teacher, culture of professional
and pedagogical behavior

The development of personal invariants of
professionalism is considered important and
interesting to the author of the article:

1. General invariants, practically independent
of the specifics of professional activity. This:

a) strength of personality;

b) developed anticipation, manifested in
the ability to think strategically, predict and
anticipate the development of professional
situations;

c) a high level of self-regulation, which
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is manifested in the ability to manage one’s
condition, performance, stress resistance;

d) the ability to take responsibility for
decision-making, which implies their reliability,
timeliness and accuracy;

e) creativity, which is manifested not only
in high creative potential, but also in special
skills to solve professional problems in a non-
standard and effective way;

f) high and adequate motivation for
achievements.

2. Specific or special invariants, to a certain
extent, reflecting the specifics of a particular
type of professional activity.

On the basis of the conducted research, we
believe that the condition for the development
of a truly professional teacher’s personality is
the development of all common invariants.
But at the same time, we emphasize that the
study of specific invariants is at the stage of
development, therefore, the development of
the professionalism of the teacher’s personality
should be carried out primarily through the
formation and development of these personality
traits.

In the research publication “Psychology
of professionalism», Markova A.K. divides
professionalism into normative, real and
having specific psychological characteristics.
According to the scientist, ‘“normative”
professionalism is a combination, a set of
personal characteristics of a person necessary
for the successful performance of work. The
“real professionalism” of a particular person
assumes that he/she has the necessary normative
set of mental qualities and professionalism
internalized. At the same time, the scientist
believes that the true professionalism of a
person is not only the achievement of high
professional results and labor productivity,
but also the presence of such psychological
components as the person’s internal attitude to
work, the state of his/her mental qualities and
their compliance with the chosen profession.
For an adequate consideration and assessment
of a person’s professionalism, which drives a
person in a profession, the value orientation is
of great importance. [12].

It is the process of professionalization
that involves the formation and awareness of
oneself as a professional. It consists of many

stages: amorphous option, actual option,
professional training, professional adaptation,
primary, secondary adaptation and professional
mastery. At the stage of vocational training,
vocational education is carried out, which,
according to Markova A.K., involves the
formation of professional knowledge and skills,
as well as personal properties and capabilities
corresponding to the chosen profession [12].
The psychological feature of such education
is the stimulation of such psychological
qualities which will contribute to effective
professionalization, namely, value orientation,
the meaning of the profession, motives, goals,
emotions, adaptation orientation, professional
abilities, professional thinking, professional
technologies, including methods of cooperation
in joint professional activity.

In general, we believe that such support of
professional education is necessary for the
formation of a modern competitive professional
graduate. However, at universities, especially
the technical ones, the educational process is
not always based on an understanding of the
need for psychological and pedagogical support
for a future specialist.

Lozhkin G.V. and Volanyuk N.Yu. revealed
the conceptofaprofessional through professional
identity and identification. Professional identity
can achieved only if the leading basis of
identification is professional activity, which acts
as the main factor in psychological well-being,
and if there is a transforming psychological
potential of the individual [13].

Summarizing the works of scientists on
the problem of becoming a professional, Zeer
E.F. [14, p. 181] believes that professionalism
is a combination of professional competence,
professional orientation and professionally
important qualities of a teacher. Professional
competence from the point of view of a scientist
is a set of professional knowledge and skills,
as well as ways of performing professional
activities. Professional orientationincludes value
orientations, motives, professional position
and socio-professional status. Professionally
important qualities are the individual qualities
of a person that determine the performance of
an activity. A professional person must have,
in addition to knowledge, skills, qualities and
experience, a certain competence, the ability to
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self-organize, responsibility and professional
reliability. Such a person is able to identify
the problem, formulate tasks and find a way to
solve it. The scientist considers a professional
support as an important moment of professional
development, during which professionalism
formed. In particular, during professional
education, a future specialist needs to develop
professional consciousness, thinking, a positive
vision of the world, confidence and self-
competence (an adequate vision of oneself in
the profession and one’s socio-professional
characteristics).

In the psychological approach to the problem
of personality professionalism, Druzhilov S.A.
[15, p. 14] reveals its essence not only as a
person’s achievement of high performance
indicators, but also as his/her features of
professional motivation, professional thinking,
the system of his/her aspirations, value
orientations, the meaning of work. Human
professionalism is a systemic formation
that characterizes the organization of the
personality psyche as a whole. The analysis of
this phenomenon should be carried out at the
levels of professionalism-quality (individual
characteristics of the employee), a process
which has its own stages of development, and
a state which has two levels - internal (the state
of well-being fixed by consciousness - anxiety),
external (the state of well-being, which can be
observed with the help of external reactions
from other people). While revealing the stages
of development of professionalism, the scientist
limits them to four (pre-professionalism,
actual professionalism, super-professionalism,
post-professionalism), which he exclusively
associates with the performance of professional
activities. However, at the same time, he writes
that the features of professional training have a
directimpact on the formation of professionalism
as a psychological phenomenon.

Based on the research of other scientists,
Druzhilov S.A. reveals the patterns of
vocational training, during which there is not
a monotonous gradual increase in knowledge,
skills, qualifications, but a constant overcoming
of various barriers, regression is possible, the
search for new alternatives, etc. Thus, because
of vocational training, the primary individual,
personal and subjective qualities of a person

must be developed and adapted to different
aspects of the profession.

Based on the analysis of the work of
researchers J.H.Yoo, U.S. Ruzmatovich, we
can assume that the teacher should appear to
students primarily as a person, and not only as a
specialist who has the necessary knowledge and
broadcasts it to the audience. With his attitude
to the content of the taught material, teaching
methods, exactingness, style of communication
with students, the teacher lays the foundations
for the worldview of his students [16; 17].

Based on a theoretical analysis of the main
approaches to determining the professionalism
of the personality of a university teacher, the
aim of our study is to reveal the opinion of
teachers about the psychological invariants of
professionalism and non-professionalism.

Methods.

The experiment used analytical methods
and empirical research methods. As a method
for searching for scientific sources on this
topic, it was carried out in the databases: Web
of Science, Scopus, Google Scholar, Science
Direct, Web of Knowledge.

A survey, an author’s questionnaire, and
a descriptive qualitative data analysis were
used as empirical research methods. The
questionnaire consisted of 5 criteria: cognitive,
personal, motivational, value, operational.

The author’s questionnaire consisted of three
main blocks of questions:

I. Questions aimed at assessing the
significance for the teacher of the level of
knowledge of the material being taught, the
teacher’s knowledge of modern aspects of the
problem under discussion, the knowledge of
information on a problem that goes beyond a
particular lesson or lecture.

2. Questions devoted to assessing the
importance for teachers of moments related to
the organization and structure of the educational
process, the pedagogical skills of the teacher.

3. Questions concerning the significance for
the personal qualities of the teacher: appearance,
behavior style, attitude towards students, level
of communication, volume of vocabulary,
purity of speech.

The questionnaire assumed the presence of a
set of certain qualities, the significance of which
was proposed to be assessed. Thus, the degree
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of significance of certain qualities of the teacher
was clarified.

The study was conducted among teachers
of the Kazakh National Women’s Pedagogical
University and Vilnius University. 134
teachers took part in the survey. The choice of
respondents was not random. The main part
of the respondents have sufficient teaching
experience (from 8 to 25 years).

Results and discussion.

According to the analysis of the respondents’
answers, it turned out that one of the most
important regulators of the development of a
professional is the construction of a reference
image of a professional, which determines
the motivation of the individual for his/her
professional development. In this regard, it is
important to take measures that include:

* a person’s awareness of the social
significance of the chosen profession (the need

for self-realization, interest in the profession,
etc.);

* development of the mental component of
the personality structure (typological properties,
abilities, etc.);

 formation of the cognitive component of
the personality (knowledge, abilities, skills).

We believe that the above activities should
be implemented during the professional
training of students, which in the future will
contribute to a more efficient and high-quality
professionalization process.

Analysis of respondents’ answers to the study
of psychological invariants of professionalism
and non-professionalism of the personality
of a university teacher made it possible to
compile a table with the definition of invariants
of professionalism/non-professionalism of a
personality (see Table 1).

Table I - Psychological invariants of professionalism and non-professionalism
of a person

Definition criteria Invariants of professionalism Unprofessionalism invariants
Cognitive Professional  knowledge, skills, | Insufficient professional educa-
abilities. tion.
Awareness. Resistant to innovation.
General culture Marginality
Personal Creativity. Inconsistency with the psycho-
Inner strength. gramme of the profession.
Anticipation. Template.
Professional attention. Passivity.
Professional thinking Myopia.
Absent-mindedness.
Rigidity of thinking
Motivational Professional motivation. Lack of interest in success.
Dominance of the internal External negative motivation.
motivation for the profession Motivation to avoid failure
Success motivation
Valuable Professional consciousness. Orientation to material values.
Professional identity. Professional marginal.
The ratio of the image «I am a | Inadequate ratio of image and
professional» with the reference | model
model of a professional
Operational Professional Competence. Professional illiteracy.
Self-competence. Inadequate vision of oneself in
Professional culture. the profession.
Professional performance. Amorphous attitude to work.
Stress tolerance Inertia.
Inability to bear heavy loads

The analysis of the results

of the the teacher to fully answer the questions of

questioning of teachers showed that the students that arise during the development
main quality of the teacher is the ability of of a particular topic. This characteristic
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was considered important by 91.3% of the
respondents.

83.4% of respondents believe that
less significant professional qualities of
teachers are such qualities as an interesting
presentation of educational material; strict
compliance of the material discussed
at lectures and practical classes with
examination questions.

Three-quarters (78.1%) of the respon-
dents considered important the teacher’s
knowledge of modern  educational
technologies, in particular, his ability to
organize discussions on the topic discussed
in the lesson.

The need for the teacher to master the
material of the taught discipline outside
the framework of the work program or
the topic of the lesson is evidenced by the
fact that 71.5% of respondents answered
positively to the question about the
importance of the teacher providing links
to additional sources of information on the
topic under discussion, as in the traditional

“paper” format - monographs, collections,
periodicals, and in electronic format -
e-mail addresses of sites on the Internet.

More than half of the respondents
(59.4%) considered it important for a
teacher to use such a tool in the educational
process as providing students with the
opportunity to find a solution by choosing
from several options. This suggests that
students are ready to compare, analyze the
advantages and disadvantages of various
ways to achieve results and choose the
best one, which demonstrates that they
have elements of professional and creative
thinking by the graduation course and their
orientation towards using the knowledge
and skills acquired at the University in
practical activities.

Analyzing the data obtained on the
questioning of teachers on the question
“What should be characteristic of a first-
class teacher first of all?”, We stated the
following results, which are presented in
Table 2.

Table 2 - Personal qualities of a university teacher

©

Excellent methodological preparation
High level of communication
Excellent special training

High level of general erudition
Aesthetic appearance
High moral character

PNAVE W~ Z

Thus, the analysis of scientific and
psychological literature and the results of
the survey allow us to define the definition of
“professionalism of the teacher’s personality”,
which we understand as an integrated personal
characteristic that has a multicomponent
structure (professional identity, professionally
important qualities, professional competence,
etc.) and is formed on the basis of throughout a
person’s life.

Respondents considered the teacher’s ability
to fully answer students’ questions as the most
important professional qualities of university
teachers; interesting presentation of educational
material; strict compliance of the material

The name of the personal qualities of the teacher
Excellent psychological and pedagogical training

Easy adaptation to the information space

21,5

discussed at lectures and practical classes with
examination questions.

Among the personal qualities, the most
significant are the teacher’s interest and respect
for students. The results of the study are
important from the point of view of improving
the educational process, they prove both the need
for constant professional growth of teachers
(including in mastering modern pedagogical
technologies), and periodic consideration of
issues of ethics of teachers. Based on the study,
specific differentiated recommendations have
been developed, including monitoring the level
of student satisfaction, which can serve as the
basis for a set of standard, most demanded
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trajectories for the professional development of
higher education teachers.

Conclusion.

The study of the issue of the professionalism
ofthe teacher’s personality allows us to conclude
that, firstly, one can become a professional
only while performing professional duties and
subject to identity with the chosen profession.
Secondly, that the basis for the formation of
professionalism is specific invariable variables,
such as the strength of the individual, high
productivity, creativity, etc. subject to the
developed specific qualities inherent in the
chosenprofession. Thirdly, almostall researchers
are inclined to the main levels of development
of  professionalism  (pre-professionalism,

professionalism, super-professionalism and
post-professionalism), covering the entire
professional life of the individual. Fourthly,
there is a stage of professional training of the
individual, during which it is possible, if not to
form, then at least to contribute to the formation
of various components of professionalism, such
as professional orientation, identity, motivation,
etc.

The article completed as part of a research
internship in the specialty “Pedagogical
Innovations” code — 90 T, according to the
mutually agreed program “Professional
development of a university teacher in the
conditions of modern education (on the example
of universities in Lithuania and Kazakhstan)”.
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